
Tentative Agreement
between the

Berkeley Unified School District (BUSD)
to the

Union of Berkeley Administrators (UBA)
August 20, 2015

The Berkeley Unified School District (District) and the Union of Berkeley Administrators
(UBA) tentatively agree on the following changes to the collective bargaining agreement
between the parties as the reopener agreement for the July 1, 2013 to June 30, 2016 collective
bargaining agreement.

7.1 Recognizing that the District's personnel evaluation procedures are intended to identify,
reinforce and improve knowledge, skills, attitudes and abilities that result in the
achievement of predetermined goals and objectives, all supervisory unit members shall
be formally evaluated. Additionally, a necessary role of the evaluation process is to
identify and discharge incompetent supervisory unit members.

7.2 Difficulty and complexity of assignment shall be considered in the evaluation.
Evaluation shall include commendations for outstanding performance where
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7.3 The criteria for evaluation are solely the prerogative of the Board of Education and all
forms used in evaluation shall be based on those criteria.
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7.4 The instrument for evaluation of supervisory personnel will be mutually agreed upon by
UBA and the District. The instrument shall reflect priorities and goals set by the Board.

13. COMPENSATION

13.1 Wages for 2013-2014 and 2014-2015:

a. If, before the expiration of this current collective bargaining agreement, the District
agrees to a higher total compensation increase for the Berkeley Federation of Teachers
(BFT), the District shall increase the total compensation of UBA unit members by the
same percentage.

b. For 2013-2014:

Unit members employed in the 2013-2014 school year shall receive a one-time lump sum
bonus equal to two per cent (2%) of their salary as of July 1,2013. The bonus shall be
paid on the first regular pay warrant at least fifty (50) days after ratification of the
Agreement.

Unit members employed for the 2013-2014 school year shall receive an on schedule
compensation increase of one and one-half per cent (1.5%) effective July 1,2013, which
shall be applied to all rates and schedules.

c. For 2014-2015:

Unit members employed for the 2014-2015 school year shall receive an on schedule
compensation increase of two percent (2%), effective July 1,2014, which shall be applied
to all rates and schedules.

d. For 2015-2016:------------
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13.14 Medical Benefits

13.l4.l The Board agrees to provide hospital, surgical and major medical insurance
coverage through the term of this Agreement, subject to requirements of the
various insurance carriers. The District agrees to provide dental, employee
assistance plan, and life insurance coverage.

Out of the total compensation dollars indicated in 13.1 above, the District will
pay toward health and medical benefits the maximum amounts as shown
below:

Kaiser - employee only
Kaiser - employee plus one
Kaiser - employee plus two or more

$358.27
$716.54
$1,013.90

Health Net - employee only
Health Net - employee plus one
Health Net - employee plus two or more

$431.80
$866.12
$1,013.90

Health Net maximum amounts apply to all Health Net plans
including regular, PPO and POS plans.

13.14.2 The benefit levels paid for by the District for medical coverage will remain
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the cap will be determined with all units participating in the Cost Containment
Committee.
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Assistant SuJeri tendent, Human Resources
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Janet Levenson
President


